My Current Role and Responsibilities .f' o

* Lead on women's specific work and issues within the Service and in partnerships.
Current role: Recovery Worker * Hold a caseload of complex women with key knowledge of issues impacting women
accessing substance misuse services and relevant support.
* Supporting women to help them make progress feel more stable and remain motivated to
. access current and future support and treatment.
Title: * Building effective relationships with women; to encourage them to identify and respond
P . s to their needs, interests and personal development; and to provide guidance and support
Location: Wakefield & District to enable them to deal with a wide range of issues affecting their lives.
* Agree and formulate individual Recovery Plans to ensure the promotion of choice and
My Manager: Team Leader independence.
* Design and facilitate women's specific group work
* Providing continuous and consistent support to women, with a particular emphasis on
motivation and engagement; practical issues (including family); relationships (with family,
staff and peers); navigating and accessing services (including education and employment);
and self-esteem and empowerment.
SUPPO RT/TRAI NING: * Encouraging feedback from women using the service in order to promote quality
assurance
* To work in close collaboration with referring organisations across all sectors
* With a specific lead for women in the service, you will champion the needs and treatment
options for women and act as an expert for this Service User group.

Role Profile/Job  Recovery Worker

* Full induction period with relevant e-learning
applicable to role

WHAT | NEED (in addition to core role profile

skills and competencies):

* This post is only open to female applicants. Schedule 9 Part 1 (1)(1)(a) of the
Equality Act 2010 applies to this post.

*  Proven track record in delivering women specific interventions.
*  Full clean driving licence and access to a vehicle
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