Supported Living Manager
· Area of work: Learning Disability
· Salary: £28,500 pa
· Location:
· Contract type: Permanent – Full Time
· Reference:
· Closing date:
At Turning Point, we support people across England with learning disabilities. Making a real difference to their lives, you’ll motivate, manage and grow a team of support staff to enable more people to discover new possibilities in their lives.
[bookmark: _GoBack]We now have an opportunity as a Supported Living Manager in our services in ………... This is a Supported Living Manager role that involves managing two services for six individuals with complex health needs. As one of our management team, you’ll enjoy the scope and support to enhance your own life too, as you benefit from an exceptional level of internal and external training as well as a highly supportive management team.
Building on your experience of working with people with learning disabilities, you’ll set, maintain and develop standards as part of our supported living services for adults with learning disabilities. As registered manager, your focus will always be on ensuring the delivery of consistently high quality services – all within a challenging, but very rewarding environment. In this varied Supported Living Manager role, you’ll also carry out risk assessments, implement care plans and handle some operational management.
Managing a team through a time of change, management experience and a background of working in supporting living will be a real advantage. The ability to meet financial and business targets will be just as important, as will a track record of supporting and empowering people to live more independently in their community. Flexibility is essential, and ideally, you’ll also have a full driving license and access to a car. In return, we can offer generous benefits that include childcare vouchers, excellent training and the scope to progress your career with a sector leader.
Why Turning Point?
Everyone has their own unique reason for choosing Turning Point. It might be our passion for making a difference – not a profit. It could be the fact that no two days are ever the same. Or it could be the chance to join an organisation that cares as much about your career development as you do. Whatever your reason, you’ll enjoy working with like–minded people who believe in the power of what they do.
Of course, we know it’s not about the money. But that doesn’t mean we don’t reward our people for their invaluable work with a benefits package that includes:
· Pension plan
· Annual leave and option to buy/sell it
· Flexible working/job share (wherever we can)
· Child care vouchers (for tax and NI savings)
· Season ticket loan
· Bike 2 Work (for tax and NI savings)
· Learning and Development
· Car (for some roles)
· Travel expenses
· Family/flexible leave (such as parental, sabbatical or adoption)
· Free financial, legal and practical life advice
· Online health assessment tools
· Counseling services and support from an occupational health and well–being provider
We run on a not for profit basis, we invest every penny back into the services we provide and our people. So, if you’re ambitious and focused on learning disability, progress a Supported Living Manager career with real value with us at Turning Point.

