
GREEN

• Induction programme with our in-house trainer.
• 6-month probationary period with support from the in-

house trainer and line manager to develop learning.
• Library of training sessions; both self-guided and on a 

face-to-face basis.

My Current Role and Responsibilities
 

MY CURRENT ROLE: SPECIFIC RESPONSIBILITIES I HAVE:

Role Profile/Job 
Title:

Specialist Alcohol Recovery Worker

Location: Wakefield District

My Manager: Team Leader

SUPPORT/TRAINING:
WHAT I NEED (in addition to core role profile 
skills and competencies):

• Substance Use knowledge
• Awareness of problem drinking and alcohol specific harm 

reduction
• Full clean driving licence and access to a vehicle
• Group facilitation skills

• Facilitate face to face and online workshops with the 
alcohol cohort of service users to provide structured 
treatment including coping mechanisms and relapse 
prevention support

• Work with the Clinical Team to support Service Users 
with alcohol harm reductions and community 
detoxifications 

• Provide person centred psychosocial interventions and 
motivate service users to make changes
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