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Generic Role Profile
	Role Title: Occupational Therapist 
	Reports to: Clinical Development Specialist 


	Department Northern Pathways / Garrow House 

Job Family: Service Performance
	Grade : 3

Pay Range: High

	Role Purpose
· To work as a member of a specialist multi disciplinary team delivering, developing and evaluating a high quality person centred occupational therapy service in line with the service model and therapeutic ethos. Contributing to the assessment and management of risk and carrying out specialist occupational therapy assessment and evidence-based interventions to meet individual recovery treatment needs.
· To work within the therapeutic team within the service to plan, structure and deliver group and 1:1 activities and interventions that support skill and confidence acquisition, recovery and social inclusion of the women who use the service. To actively contribute to the continual review and improvement of the service.


	Key Accountabilities

	Key Activities 

	Service Delivery 
Business Development

Business Planning

People Management 
Health and Safety

Risk Management 

Quality 

Compliance 

Financial 

Property Management

Self Development

Organisational Values

          
	· To ensure day to day delivery of service provision embeds and extends Turning Point’s person centred approach through reviews, evaluation, guidance and delivery
· To facilitate group and individual occupational therapy interventions in line with the service model and relevant regulatory standards
· To participate in MDT and CPA reviews offering specialist advice on levels of functioning and areas of need
· To address occupational and skill deficits enabling the women to progress in areas of self-management of emotional difficulties, productivity, education, life-skills, vocation and leisure.

· To participate in research and/or audit projects relevant to Occupational Therapy and /or service area, disseminating findings at local level 

· To assist in the development of the service by representing Turning Point’s at external meetings as required, networking and expanding the service wherever possible
· To proactively contribute to continuously improving the service by making positive suggestions, providing constructive feedback and assisting in the implementation of agreed new ways of working
· To contribute to the development of the service business plan and work towards agreed business and service objectives

· To provide effective guidance, supervision and appraisal to junior staff as required including contributing to the induction of new staff
· To take responsibility for all Health and Safety matters within the team ensuring that standards are maintained and that risk is mitigated to the lowest level possible in line with current legislation.

· To recognise potential risks to the business and escalate as appropriate. To conduct risk assessments and reviews; identifying and proactively addressing risk using the services designated tools for risk assessment and management
· To ensure that up to date written and electronic records and activity data are maintained and monitored in accordance with professional and Turning Point’s standards
· To participate in outcomes and evaluation systems as required
· To ensure compliance with internal and external standards and codes of conduct meeting all regulatory requirements and complying with Turning Point’s’ Code of Conduct, policies and procedures and local policy/protocol and procedures.
· To support the Service Manager / team in delivering high quality services within budget

· To act responsibly in the monitoring and maintenance of stock levels in relation to therapeutic activities and the prescribing of equipment needed
· To contribute to the effective  management of the property 

· To agree and work towards objectives to improve performance

· To review own performance and development needs by actively participating in supervision and appraisal processes

· To undertake training and other development activities to facilitate personal and professional development

· To ensure that Turning Point’s Visions and values are lived personally and demonstrated throughout the service and externally

	Other Accountabilities


	Key Activities 

	
	· To undertake other responsibilities reasonably requested by the line manager as appropriate to the area of responsibility, including involvement in special projects  

	Role Dimensions

	Financial 

· Use and monitoring of petty cash

	Non Financial

· Management of case load

· Management of OT student placements

	Key Skills, Expertise and Qualifications

	Essential 

· A commitment to developing innovative and high quality services

· A degree or diploma in Occupational Therapy and current registration with the Health Professions Council

· Evidence of working with a complex caseload that is underpinned by evidence based practice

· Experience of working in a challenging and changeable environment

· A commitment to seeking out and using new and best practice in the field

· Proven track record in managing incidents of violence or aggression
	Desirable

· Experience of working in a secure, high support or residential setting with individuals diagnosed with a Mental Health illness/disorder
· Experience of working within forensic services
· Knowledge and understanding of Personality Disorder and the difficulties experienced by women with a diagnosis of Borderline Personality Disorder/ Emotionally Unstable Personality Disorder 


	Competencies

	Core Competencies
· Commitment to Customer Service
· Delivering Positive Outcomes

· Showing Personal Leadership

· Effective Communication

· Building Relationships

· Innovation & Change
	Role Based Competencies 
· Business & Financial Acumen
· Applying Management Information

· Leading People
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