Role Profile: Safeguarding Lead 1

...Ensuring a high-quality peer mentoring a volunteer service with safely recruited, well-trained people, to inspire, support and and give hope

to people who access our services.
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Safeguarding Lead
Job expectations
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Provide support and guidance for colleagues and the
service relating to safeguarding

Be a subject matter expert and source of information
regarding safeguarding

Assist the Senior Operations Managerinrelationto
safeguarding responses, guidance and protocol

Help to ensure the delivery of excellent person-
centred interventions with individuals for whom we
provide support within the service

Ensure the team delivers outcomes in accordance
with the contract to the highest possible level of
quality and within budget and variancesin
performance are spotted and addressed in timely
fashion, escalating to the Senior Operations Manager
where appropriate.

Build and maintaininternal and external links relating
to safeguarding and identify and build
communication with relevant stakeholders and
partners
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To assist in delivering TP’s Substance Use strategy
within anintegrated service

Develop and embed safeguarding framework,
policy, procedures and effective practice within the
service in line with legislation

Identify and embed the relevant performance,
guality and governance frameworks and key
principles

Support all multi-agency and in-service meetings
Consistently attend all clinical and Team meetings in
service

Define and embed service safeguarding pathway
and escalation guidance
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