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My Current Role and Responsibilities
(MYCURRENTROLE:  SPECIFICRESPONSIBILIIESIHAVE:

Current role: Stop Smoking Worker ° Provide high standards of careand supportto help people with their
smoking of the stop smokingservice;
° Be anambassadorwithin the multi-disciplinary servicein raising
Role PI'Of“E/JOb Stop Smo king Worker aware of smoking cessationandtheimportancein providing
Title: targeted workidentified groups inthe community
° Identify and engage withindividuals fromagreed target groups and
Location: Hammersmith and Fulham communities to facilitate communication regarding their access to

My Manager: Smoking Cessation Team Leader

SUPPORT/TRAINING:

Community based treatment services: providing assessment,

coordinating treatment and working partnership to supportindividuals.

The roles includedelivering structured psycho-social interventionsin
group and one to level to enableour serviceusers to acquirethinking
skillsand behavioursto makelasting change.

To work as partof the health promotion team in the delivery of
smoking cessation interventions to effectively reduce the smoking
prevalenceand meet the need of identified groups inthecommunity.
Previous experiencewithina similarservice/team.

Competent indelivering smoking cessation interventions at NCSCT
specialistpractitioner level

In-depth understanding of the needs of people with a higher
prevalenceof smokinge.g. drug and alcoholissues, mental health
issues, prisonleavers/probation, pregnant women.

GREEN

and experience of the Smoking Cessation service

Liaisewith key partner organisations such as; community
organisations, mental health service providers, hospitals, maternity
care,to promote a strongawareness of the serviceand embed
effective referral pathways

Be activelyinvolved intheawareness, promotion and marketing of
the smokingcessation service, both externally and internally
Maintainan up to date knowledge of public healthresearchand
best practiceto disseminateto colleagues and key partners

To build and maintain competenceacross the multi-disciplinary
servicefor the delivery of very brief adviceand practitioner level
smoking cessation practice, including the provisionof evidence-
based, effective interventions;

Caseload managementof individuals accessing the Smoking
Cessation Service,inlinewith bestpractice

Ensuringfocus on professional development, and partakingin
regular supervisions, audits and observations as required
Supportthe Smoking Cessation service functionally by providing
supportto individuals to ensurethe development of effective
smoking cessation plansand supportbehaviour change
Supportthe development of competency acrosstheservice by
leading on the implementation of a robusttrainingand mentoring
programme for VBA, practitioner level and updatetrainingfor all
colleagues withintheserviceand subcontracted providers/partners
Contributeto team structures to ensure contractual KPIs arebeing
met
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