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Role Profile Supplement
My Current Role and Responsibilities
MY CURRENT ROLE: SPECIFIC RESPONSIBILITIES I HAVE:

Current role: Stop Smoking Worker

Role Profile/Job 
Title:

Stop Smoking Worker

Location: Hammersmith and Fulham

My Manager: Smoking Cessation Team Leader

SUPPORT/TRAINING:

• Provide high standards of care and support to help people with their 
smoking of the stop smoking service;

• Be an ambassador within the multi -disciplinary service in raising 
aware of smoking cessation and the importance in providing 
targeted work identified groups in the community

• Identify and engage with individuals from agreed target groups and 
communities to facil itate communication regarding their access to 
and experience of the Smoking Cessation service

• Liaise with key partner organisations such as; community 
organisations, mental health service providers, hospitals, maternity 
care, to promote a strong awareness of the service and embed 
effective referral pathways

• Be actively involved in the awareness, promotion and marketing of 
the smoking cessation service, both externally and internally

• Maintain an up to date knowledge of public health research and 
best practice to disseminate to colleagues and key partners

• To build and maintain competence across the multi -disciplinary 
service for the delivery of very brief advice and practitioner level 
smoking cessation practice, including the provision of  evidence-
based, effective interventions;

• Caseload management of individuals accessing the Smoking 
Cessation Service, in l ine with best practice

• Ensuring focus on professional development, and partaking in 
regular supervisions, audits and observations as required

• Support the Smoking Cessation service functionally by providing 
support to individuals to ensure the development of effective 
smoking cessation plans and support behaviour change

• Support the development of competency across the service by 
leading on the implementation of a robust training and mentoring 
programme for VBA, practitioner level and update training for all 
colleagues within the service and subcontracted providers/partners

• Contribute to team structures to ensure contractual KPIs are being 
met

• Community based treatment services: providing assessment, 
coordinating treatment and working partnership to support individuals. 
The roles include delivering structured psycho-social interventions in 
group and one to level to enable our service users to acquire thinking 
skil ls and behaviours to make lasting change.

• To work as part of the health promotion team in the delivery of 
smoking cessation interventions to effectively reduce the smoking 
prevalence and meet the need of identified groups in the community.  

• Previous experience within a similar service/team. 
• Competent in delivering smoking cessation interventions at NCSCT 

specialist practitioner level
• In-depth understanding of the needs of people with a higher 

prevalence of smoking e.g. drug and alcohol issues, mental health 
issues, prison leavers/probation, pregnant women. 
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